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“Disclaimer”

A Health & Welfare benefits focusthe fastest growing
piece of the compensation pie

A Emphasis on federal regulations
A Not extending to employment law
A But still plenty to cover!
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4 Areas of Compliance
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Enrollment Compliance

Eligibility Framework

A Definition of spouse and dependent

A Domestic partner definition: same/opposite sex
A Number of days allowed for migear enrollment
A Length of waiting period

A Definition of active employee

A Look at all contracts not just medical

A Open enrollment vs. late enrollment penalty
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Enrollment Compliance

Enrollment Materials

A To whom are they distributed?
A Distribution methodology

A Content of enrollment materials
A Content of enrollment forms
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Enrollment Compliance

Other Considerations

A Imputed income/definition of dependent
A Domestic partners affidavit

A Smoking status affidavit and the health status
reasonable alternative

A Declinations of coverage
A Pretax election forms
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Enrollment Compliance

Notices (Initial)

A COBRA General Notice

A Notice of Special Enroliment Rights
A22YSyQa ISIHfO0K YR [/ FyO:
A HIPAA Privacy Notice

A Notice of Preexisting Condition Exclusion

A Medicare Part D Notice to participants
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Enrollment Compliance

Notices (Annual)

A22YSyQa I SIfTOGK FyR [/ IyO.
A Medicare Part D Notice to participants

A HIPAA Certificates of Creditable Coverage

A HIPAA Privacy Notice of Availability

A Written Plan Amendments
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Enrollment Compliance

Annual Reporting

A Medicare Part D Notice to CMS
A Form 5500
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Enrollment Compliance

COBRA Considerations

A Benefits

A Rates

A Bundling

A Administrator

A Permitted elections
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Enrollment Compliance

Section 125 Considerations

A Election rules and procedures

A Premiums, Dependent Care, Health Care Expenses
A Limited v. Full Scope

A Grace period

A Forfeitures

A Administrator

A Nondiscrimination testing
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Plan Design Red Flags

Mandated Benefits:
Self-Funded & Fully Insured

A Pregnancy Discrimination Act (PDA)

A Mental Health Benefits

A22YSyQa | SItGK FyR [/ I yoO:
A Newborns and Mothers Health Protection Act

A Pediatric Vaccines

A Coverage for Adopted Children

E 2008 Gallagher Benefit Services, |lnc






